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President David Barnard discussed the Outstanding 
Workplace Initiative in detail before a good-sized 
crowd during the President’s Town Hall at the Fort 
Garry campus on March 31.

The president gave an overview of the initiative 
and how it will be carried out, saying that it extended 
from the university’s mission, vision and values. “We 
work with great people,” said Dr. Barnard. “It’s a great 
cause and great company. Faculty, staff, students — 
there are wonderful people who are here with a shared 
project to do something better for the future. It’s an 
exciting environment to work in.”

“When I think about an outstanding workplace, I 
think about respect, leadership, and about generating 
results,” said Dr. Barnard. “Working together is partly 
about learning how to be partners within and outside 
of the university, recognizing and building on our 
strengths — working together beyond ego for our 
collective good and a common purpose.”

He pointed out that the university initiative, in 
addition to the information-gathering through ongoing 

survey and focus groups taking place, would be 
looking to best practices of other institutions.

The Outstanding Workplace Initiative was launched 
in late 2010 and is currently wrapping up months of 
one-on-one interviews and focus groups with faculty 
and staff. From that extensive process, five themes 
have emerged: leadership and management; people 
and community; professional and career development; 
contribution; and appreciation of benefits.

The next phase of the initiative is to construct a 
framework based on feedback received around these 
themes. Staff and faculty will be invited to provide input 
into that framework and to recommend initiatives that 
support the identified themes; the recommendations 
will guide an action plan, which is scheduled to be in 
place by the end of the year.

Find out more about the initiative at:
>>humanitoba.ca/admin/human_resources/lds/out-
standing_workplace/
Twitter: @UMoutstanding

President’s town hall focuses on OWI action plan
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Many in attendance asked questions of the President 
during the town hall.
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Artist Abraham Anghik Ruben stands with a model of his sculpture and Inuit Elder Levinia Brown at the official unveiling of three sculptures outside U of M’s Aboriginal House.

New sculptures celebrated

See story, page 5
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Sculptures bring ‘beauty and spirit’
BY MICHAEL MARSHALL
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is now home to three stunning 
new sculptures, each of which 
represents a different expression 
of Aboriginal experience, Métis, 
First Nations and Inuit.

The sculptures,  which 
stand on the eastern side of 
Aboriginal House, were crafted 
by prominent Aboriginal artists 
Miguel Joyal, Abraham Anghik 
Ruben and Wayne Stranger, a 
graduate of the U of M’s Fine 
Arts program.

“Our campus is artistically 
and culturally richer with the 
inclusion of these wonderful 
sculptures,” says University 
of Manitoba President David 
Barnard. “We applaud the artists 
for their outstanding work 
and thank them for providing 
ever-present reminders of our 
country’s rich cultural heritage.” 

Kali Storm, director of the 
Aboriginal Student Centre, 
echoes these sentiments, adding 
that, as she sees it, one of the key 
inspirations for commissioning 
three sculptures to honour 
Aboriginal peoples was to 
help Indigenize the university 
community.

“The statues are symbolic 
of the Métis, First Nations and 
Inuit communities who call this 
place home. Not only do they 

depict how we value education, 
they add to the beauty and 
spirit of the building that we 
lovingly acknowledge as Migisii 
Agamik,” says Storm. “We have 
a strong and vibrant Aboriginal 
community here on campus 
and the energy of these statues 
welcome all who want to learn, 
teach and share here.”

Joyal is a Winnipeg-born 
Métis artist best known for his 
17-foot bronze sculpture of 
Louis Riel on the grounds of the 
Manitoba Legislative Building. 
Manitoba’s founding father 
is again Joyal’s subject for his 
sculpture at the University of 
Manitoba.

“It’s a portrait of Louis Riel 
the scholar learning the ‘laws of 
the land’, which eventually led to 
the drafting of The Manitoba Act. 
It is a tribute to our forbearers 
whose vision, commitment and 
personal sacrifice shaped the 
province and brought about 
many of the political, social and 
economic benefits that we enjoy 
today,” says Joyal.

S t ranger  i s  an  a r t i s t , 
musician and educator of Cree 
and Ojibway descent who 
describes his sculpture, The 
Buffalo, as reflecting “the nature 
of what it is to learn. ‘Ki- ken-das-
o-win’, meaning knowledge or 
the accumulation of knowledge, 
must be acquired with discipline 

out of respect for the ways of the 
Elders and teachers, and how 
teaching and learning occurred 
in our past as First Nations.”

Ruben is an Inuvialuit artist 
residing in the Southern Gulf 
Islands of British Columbia, 
who has spent the last 30 years 
developing his craft with a focus 
on the arts and cultural traditions 
of his Inuit background. 

“The base of the sculpture is 
a Shaman on one knee, holding 
up a boy flanked by a bear and a 
raven. Around them are muskox, 
wolves, whale and walrus. This 
part of the sculpture deals with 
the Inuit of the Western Arctic 
and their specific story, while 
the upper part of the Shaman 
and Sedna deals with Inuit 
culture as a whole — two key 
representations of Inuit culture,” 
he explains.

A special event was held 
on April 4 to celebrate the 
sculptures. Special guests 
included the artists, Dr. David 
Barnard, President and Vice-
Chancellor, Ron Evans, Grand 
Chief for the Assembly of 
Manitoba Chiefs (AMC), Levinia 
Brown, Inuit  Elder,  Leah 
LaPlante, Vice President of the 
Southwest Region, Manitoba 
Métis Federation (MMF) and Kali 
Storm, director of the U of M’s 
Aboriginal Student Centre.
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Two of the sculptures outside of Aboriginal House. 

BY MARIIANNE MAYS WIEBE
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On Monday,  Apr i l  4 ,  12 
o u t s t a n d i n g  s t u d e n t s 
participated in all-day interviews 
with a selection committee to 
join current members of the 
Leaders of Tomorrow Society at 
the University of Manitoba.

The members of the society 
are individuals who have 
received prestigious entrance 
scholarships valued up to 
$10,000 apiece. The recipients 
are chosen annually on the 
basis of applicants’ leadership 
qualit ies and exceptional 
academic performance in high 
school, and their involvement 
in student affairs, intramural 
activities and their communities. 
This year’s top six receive the 
Leaders of Tomorrow Award 
valued at $10,000; the remaining 
six will receive Leadership 
Entrance Scholarships.

Last year ’s Leaders of 
Tomorrow Scholarship recipient 
Alana Poon said that she felt like 
she became part of a university 
family this year. “After I found 
out I had received the award, 
and met university officials and 
award holders from previous 
years, I felt very welcome as 
part of the Leaders of Tomorrow 
Society. It’s been exciting. They 
are there to help and see you 
succeed; they offer support as 
well as keeping you on track 
to be and do your best. Many 
other opportunities have come 
to me through the scholarship 

and program.”
Leaders  of  Tomorrow 

students are eligible to renew 
their scholarships every year and 

often continue to participate 
in the program as unofficial 
un i ve r s i t y  ambas sador s . 
Subsequent scholarships are 

worth $2,000 per year.
Poon found out about the 

scholarships online when she 
was applying to the university. 
“The application process is 
somewhat daunting,” said 
Poon. “There are one-on-one 
interviews and individual 
candidates are also interviewed 
by the entire committee.” 
Applicants respond to questions 
about their leadership qualities 
a n d  e x p e r i e n c e s ,  t h e i r 
contributions to their schools 
and communities, and their 
interests, skills and hobbies.

In addition to her academic 
success, Poon started a violin 
program at Grosvenor School 
in Winnipeg for students 
interested in learning how to 
play. For the past four years, 
she has been offering private 
lessons there as a volunteer; 
she’s received financial support 
from organizations such as 
Long & McQuade to help pay 
for the students’ violins. Poon 
is also involved in dance, and 
teaches tap and hip-hop. In 
the summers, she volunteers at 
Children’s Hospital. 

So where did her drive for 
volunteerism and community 
work come from? Her family 
is active in the community, 
she said, and she was also 
required to put in 10 hours 
per week of service learning 
while attending St. Mary ’s 
Academy. “That involvement 
made service become part of my 
value system,” she said. “And the 

university supports that as well.”
Alexa Yakubovich became 

a  Leade r s  o f  Tomor row 
Scholarship recipient in 2009. 
She is currently in the second 
year of her honours psychology 
program with a minor in 
philosophy. She plans to go on 
to study human rights law.

The inspiration for her 
service work started when she 
turned 12. “You are required to 
do charity work as part of your 
bat mitzvah,” she said. “Because 
a close friend of the family had 
just died of breast cancer, I 
decided to start ‘Beads for the 
Cure.’”

Beads for the Cure raises 
money through the sales of her 
hand-beaded bracelets for the 
Guardian Angels Benefit For 
Women’s Cancer, a committee 
o f  CancerCare  Mani toba 
Foundation. “It was a small 
thing I could do, and years 
later, I am still doing it and it’s 
grown,” she said.

“The students who are 
chosen for these awards each 
year all demonstrate remarkable 
drive and passion, and are 
making a difference within their 
communities,” said Jane Lastra, 
director of financial aid and 
awards.

The  scho lar sh ips  a re 
designed to recognize and 
encourage exceptional high 
school graduates from Manitoba 
and Northwestern Ontario 
with at least six awards given 
annually.

Leaders of tomorrow meet their matches
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Top: 2011 Leaders of Tomorrow short-listed candidates; below left: 
Alexa Yakubovich, one of the 2009 Leaders of Tomorrow Award 
winners; right: 2010 Leaders of Tomorrow Scholarship recipient 
Alana Poon.


